
[Your Name]  

[Your Position]  

[Your Organization]  

[Address]  

[City, State, Zip Code]  

[Email Address]  

[Phone Number]  

[Date]  

[Recipient's Name]  

[Recipient's Position]  

[Recipient's Organization]  

[Address]  

[City, State, Zip Code]  

Dear [Recipient's Name],  

I hope this letter finds you well. I am writing to promote a culture of 

inclusivity for individuals with dyslexia within our 

community/organization. As awareness about dyslexia increases, it is 

crucial that we take intentional actions to support and empower those who 

navigate its challenges.  

Understanding dyslexia is the first step toward fostering an inclusive 

environment. By offering training sessions for staff and implementing 

resources tailored for dyslexic individuals, we can enhance learning 

experiences and workplace integration.  

Furthermore, I propose we establish a committee dedicated to advocating 

for dyslexic students and employees, focusing on strategies that promote 

accessibility. This could include providing alternative formats for 

written materials, utilizing assistive technology, and encouraging open 

conversations about neurodiversity.  

It is our collective responsibility to ensure that individuals with 

dyslexia not only feel welcomed but also valued for their unique 

perspectives and strengths. Together, we can create an environment that 

champions diversity and inclusion.  

Thank you for considering this important initiative. I look forward to 

your thoughts on how we can work together to make a positive impact.  

Warm regards,  

[Your Name]  

[Your Position]  

[Your Organization] 


